-SERVICEM NTRIBUTORY HEALTH SCHEME, STATI PULGAON

PHONE: 07158-282067 E-MAIL: echscellpulgaon@gmail.com
EMPLOYMENT NOTICE

1. ECHS invites applications to engage following Medical, Para Medical & Non Medical Staff on contractual basis in
ECHS Polyclinic Akola, Amravati & Wardha for a period of one year renewable for additional period of one year/till
attaining the max age subject to performance of candidate/other condition according to the critena as mention
against post:

Fixed
Appointment Minimum Qualification No of Vacancies Remuneration

Graduate Min 5 years work experience in Health care
institution or Managerial Positions (Only retired
Officer-In-Charge | Service Officers from Indian Army, Indian Navy and Akola-01 Rs 75,000/-
Indian Air Force and should be drawing pension from
Defence estimates through CDA)

Medical Officer | MBBS, Minimum 05 years experience Akola-01 Amravati-01| Rs 75,000/-
Dental Officer BDS. Minimum 5 years work experience Akola-01 Wardha-01| Rs 75,000/
Diploma in Dental Hyg/Class-1 DH/DORA Course
Dental A/T/H (Armed Forces). Minimum 5 years experience in Amravati-01 Rs 28,100/-
Dental Laboratory.
. B pharma / Diploma in pharma, minimum 3 year
Pharmacist experience. Wardha-01 Rs 28,100/-
g i BSC Nursing/GNM/Class-I Nursing Assistants Course
Nursing Assistant | (s rmed Forces). Minimum 05 years experience Akola-01 Rs; 28, 100/-
Literate Minimum 05 years experience in CivilArmy | Akola-01 Amravati-01
Safaiwala Literate, Minimum 05 years experience Akola-01 Amravati-01| Rs 16,800/-

2. For Terms & Conditions, Application Form & Remuneration. Kindly see the website "ECHS employment
application" or "www.echs.gov.in". For additional details please contact Stn HQ (ECHS CELL), CAD Pulgaon at
Tele No 07158-282067 & email ID chscellpulgaon@gmail.com. Also approach concerned ECHS Polyclinic for
details.
3. Last date of receipt of application as per format given at our website. Application as per requisite format
along with self attested photocopies of testimonials in support of Education Qualifications and Work Experiences
will be submitted to OIC, Stn HQ (ECHS CELL), CAD Pulgaon, Teh - Deoli, Distt - Wardha, Pin-442303 by 1200
hrs on 25 July 2025 in duplicate. Any application received after 1200 hrs on 25 July 2025 will not be accepted.

. Candidates must reach Station Headquarters Pulgaon at 0900 hrs from 01
August 2025 for the interview to be held from 1000 hrs onwards. Candidates must bring all the original
certificates/marks sheet/degree of 10th /Matric, 10+2 & Graduation/post graduation/diplomas/ course. work
experience, discharge book, PPO, service records and two Pass Port Size colour Photographs at the time of
interview. No TA/DA is admissible. Only candidates meeting the Qualitative Requirements may apply.
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Gender Equality In Indian
Workplaces Remains Uneven

Tives News Nerwork

ndia’s journey towards

gender equality in the

workforce has seen incre-

mental progress. Struc:
tural and systemic barriers
continue to hold women back
from full economic and politi-
cal participation.

s of 2024, the Female La-
bour Force Participation Rate
in India stood at 40.3%, com-
paredto79.2% for men. This gap
reflectsa wider issue of unequal
opportunities, deeply rooted
societal norms, and industry-

functions, aiming to reduce

Despite legal frameworks [ LABOUR FORCE & PAY GAP ] gender biasand support wom-
and corporate initiatives pro- en in traditionally male-domi-
moting inclusivity, women re- nated ol
main underrepresented at ots organisations
senior levels. Among the top 40% have blayed an impartant rols
1,171 companies reporting too. The Self-

Business Responsibility and Employed
Sustainability Reporting Female Labour Male |nd|an gender Warnen's As-
(BRSR), women make up only Force Participation er @ ¥ parity score sociation

13% of key management per-

p Rate (2024)
sonnel, occupy just 21% of

(SEWA), one
LI of India’s larg-

board seats, 10% of executive
directorships, and hold only
5% of MD or CEO roles on the
National Stock Exchange-list-
ed companies,

The gender pay gap is also
stark. Median pay for male ex:

Male executive

Female executive
directors

MEDIAN REMUNERATION IN NSE-LISTED FIRMS
oo |
I

est women-led
movements,
empowers
women in the
informal
economy

ecutivedirectors in NSE listed
companies is 1.14 crore,
whereas for women, it is 271
lakh — meaning women get
62% of what men do. The 2025
Global Gender Gap Report
ranks India 131st out of 148
countries, with a gender parity
score of 64.4%. While India’s
absolute score improved
slightly from the previous year,
itdropped three places inrank

Women in Key Management

NSE-listed companies

CORPORATE LEADERSHIP REPRESENTATIO
(TOP 1,171 FIRMS REPORTING BRSR)

Personnel (KMP) roles NI 13%
e e I -
boards (March 2025)
Women i executive 10%
directorships

Women as MD/CEOs in T ES

through coop-
erative devel-
opment, skill
training, fi-
nancial ser-
vices, and
policy advo.
cac
operatesin18 -

statesand sup-

portsover3 2 million members
engaged in sectors such as ag-
riculture, craft, vending, and
h

Source :E8Y

due to slower progress com:

based work. The organi-

India’s climate choices will

influence global trajectories

Times News Nerwork

ndia is

ingly grave conse

quences of climate

change, with approxi-
mately 5.4 million people
internally displaced due to
floods, droughts or erratic
weather. Ranked sixth
globally in terms of cli-
mate vulnerability, India

must navigate the chal-
lenge of balancing develop-
ment with sustainabili

India accounts for 7.4%
of global emissions, making
it the world’s sixth largest
emitter. The primary sourc-
es are electricity and heat
production, followed by the

SOCIAL
IMPACT
SUMMIT

LEADING CHANGE THROUGH

SEWA CSR & ESG

transport sector, which con-
tributes 12.9% of emissions.
Although re-
newables now
contribute
47.4% of in-
stalled capaci-
ty, coal use con-
tinues to rise
— production
has grown 58%
between FY
2013-14and FY
2022-23, still
fuelling over
70% of CO.
emissions.
Inresponse,
India intro’
duced the Pan-
chamrit strat-
egy at COP26,
which outlines
key climate
goals for 2030 and 2070.
These include installing 500
GW of non-fossil energy ca-
paclty sourcing 50% of en-

reaching net-zer

by 2070.

aims to be Ldrbx)n neutral b‘
2040 and has

Regulator
are being put in place to sup-
port these targets. These
include a carbon market
framework, GHG Emission
Intensity Target Rules for
high-emission sectors, and a
Climate Finance Taxonomy
to steer investment into sus-
tainable projects across nine
national missions.
Environmental disclo-
sures through frameworks
such as Business Responsi-
bility & S Re-

substantial reductions m
Scope 1, 2, and 3 emissions.
M\&M's efforts include us-
ing 100% renewable energy
by 2030, expanding its elec-
tric vehicle fleet, and affor-
estation through Project
Hariyali, which has planted
over 1 million trees.

Start-ups are also con-
tributing to the climate
movement. Takachar, for
example, has developed
portable

porting (BRSR) are now
mandatory for the top
1,000 listed companies,
Compliance with interna-
tional standards like the
Global Reporting Initia-
tive (GRI), the Task Force
on Climate-related Finan-
cial Disclosures (TCFD),
and the Sustainability Ac-
counting Standards Board

converts agricultural waste
into bioproducts, offering
alternatives to harmful
stubble burning and o
ing new revenue streams
rural communities.
Despite these advances,
challenges remain. While
92% of SMESs surveyed con-
sider ESG a priority, over

ing these will require coor-
dination among businesses,
regulators, and civil soci

The Times of India, over
the years, haslaunched huge-
ly impactful campaigns and
anised summits with
powerful messaging and im-
pact on the social sector: To
recognise and reward work
in the CSR (Corporate Social
Responsibility) and ESG (En-
vironmental, Social, and
Governance) space, The
Times of India is holding a
two-day Social Impact Sum-
miton July 11 and 12, 2025, in
Mumbai. The event, present-
ed by Malabar Gold & Dia-
monds, has Ernst & Youngas
the knowledge partner.

The Summit will see
business leaders, NGOs, and
policymakers address these
issues. As Madhav Pai, CEO
of WRI India, recently re-
marked this decade presents
a crucial opportunity for

pared to other countries.

‘The challenges extend be-
yond the workplace. Women's
political representation has
declined for the second con-
secutive year. In 2025, the pro-
portion of women in Parlia-
ment fell to 13.8% from 14.7%
in 2024, while the share of
women in ministerial roles
dropped from 6.5% 10 5.6%.
These indicators highlight the
continuing struggle for repre-
sentation in spaces of deci-
sion-making.

Education and employment
Daltcrm show further gender
arities. Female enrolment
ience, Technology, Engi-

neering, and Mathemati
(STEM) fields at higher educa-
tion levels remains at only
about 35%. Even when women
are qualified, societal norms
and workplace structures often
prevent them from advancing
into leadership roles.

India has, however, imple-
mented several legal measures
to improve female workfc
participation. These include
the Maternity Benefit Act
(1967), tThe Sexual Harass-
ment of Women at Workplace
(Prevention, Prohibition and
Redressal) Act, 2013, and sub-
sequent amendments mandat-
ing workplace créches and

enhanced maternity leave.

protec-

ergy f re-  (SASB) is increasing

half cite cost as a major bar-
rier: Other obstacles include

India to steer its infrastruc-

These laws aim to support tionthrough childcare, health-

care, insurance, and housing

duuna c'u bon emissions by
1billion tonnes, cutting car-

Mahindra & Mahindra fr lim-

ture i oward

(M&M) has emerged as a  ited resources, and insuff

climate resilience and low-

women's participation
through improved workplace
fety and work-life balance.

Corporate engagement in
gender inclusion is also grow-
ing. Godrej Consumer Prod-
ucts (GCPL), for instance, has
adopted a holistic approach to
gender inclusion. It has imple-
mented targeted hiring pro-
grammes, leadership develop-
ment tracks, and initiatives
like ‘WomenAlly’ to promote
allyship. GCPLs internal pro
grammes are geared toward
supporting women in both
corporate and manufacturing

support, helping women
achieve full and

bon intensity by 45%, and  frontrunner in corporate

cient awareness. Overcom- -arbon growth.

dignity in their livelihoods.
Government figures, too,
acknowledged the importance
of inclusivity Anupriya Patel,
Union minister of state for
health and family welfare,
highlighted the rapid growth
of women-led start-ups —now
atover73,000—at the 2025 Jin-
dal Global University Conven-
tion on Women. At the same
time, she called for more wom-
en at the highest levels of de-
cision-making.

OSBI

CPCOther Projects.
8th Floor. State Bank Bhawan, Nariman Point, Mumbai-400 021

CORRIGENDUM

RFP No. SBI:CPCOP:2025/26/01
CorrigendumNo. SBI:CPCOP/01
Please refer RFP for Procurement and Implementation of Centralised
1600xx& 1
dated 03.06.20:

Dated: 24.06.2025

lngpsrcl. Punjab State Power Corporation Limited

(Regs ffce P8EB ewdOffc, T ol Pt 14700

s st watpepeln (Cantact Numbor 96458750
Tender Enquiry No. 336/HPS/ED-S-430  Dated : 25.06.2025
Dy. CE Hydel Projects, PSPCL, Shed A-3, Shakli Vinar, PSPCL,
Paiala Inviles E-Tender for Manufacturing, Testing, Supply,
Erection & Commissioning at site of 1 no. 3311 KV, 5 MVA,

of
be accessed under Procurement News on the Bank's website
https://bank.sbior https

Lastdateandtime for submissionof bids:09.07.2025 upto 16:00hrs.

3 Phase, Power Transformer for Shanan Ph, PSPCL, Joginder

Nagar, Di HP).

For detalled NIT & tender specification please refer to
: unjab.gov.in from 30. 5 (11:

= o Electric ia’s Clii
clma_lejmpa:l Top sources of emissions: Vehiclese 2! m,gmezsf.ﬁ"%;:ﬁ
& Emissi > Transport sector: 13% (EV) » 500 GW of non
> India's global rank of national emissions >EV s alnonoss
for climate TR
| CotEiers ety anisloes 7006+ 19k Oaa) > 50% of energy from renewables
> Coal production increase (2013-14 to 2022~ | > Government | > 1 bn tonnes of CO; emissions
23): +58% push: Expansion | reduction
> India’s Sfr‘rs‘ in global > Installed electricity capacity from of EV charging | 5759 reduction in emission
emissions: 41% points intensity of GDP
2 CO— Taxonomy | » ESG mandates:
Financial (CCTS) with GHG intensity rules covering 9 national missions | Top 1,000 companies to file
Measures: for heavy industries % (@.9. solar, water, forests) BRSR reports nadiid
P ) 773 Psrcl._ State Power Corporation Limited
= E-Tender Notice G Regd. Office : PSEB Heac
MAHATRANSCO R Siaramasacess

ey a6

MSETCL invites online bids (E-Tender) for following

Rosd. Office: Plo o 10, Paigan ‘Colony, Sardar Pate| Road. Secundersbad-500003,

igana, India CIN : U40109TG1997PLG028483
Py

(Asto sou ey svner ubeidary of punfats Stats Power Corperation Limiod, PSPCL)
HOD - C&l, GATP, Goindwal Sahib, invites E-Tender for the work of

| & Il and spare ICT at 400kV Chandrapur || substation
under HVDC RS O&M Circle Chandrapur EMD Rs.
5,93,713.01 & Tender Fees: Rs.5000/- (GST extra)

Tender No. &

1 [ RFx.No.
system for 3x105MVA, 400/220/33KV ICT l at 400KV GCR AN for Rl Proventis, reak
Chandrapur substation and 3x167MVA 400/220/33kV ICT

- M4I/GATPICANDISOODTS01 dated 250612025
wn Maintenance of
complete Ga1 Equipmentinstrumants”

at , Distt

Tam Taran,

For detalled NIT & tender specifications,
17:00H

please refer fo
rwards,

NOTE : C

Place: Mumbai

and Addendum, if any will be published

online punjab.go

Date: 26.06.2025 j

43925, OPRPY

KERALA MEDICAL SERVICES CORPORATION LTD

DEPARTHENT OF HEALTH & FAMLY WELFARE, GOVT F KERALA

ﬂmmﬁmﬂ ERTeIa
n(m)Am/cnmmvzazs 6/84 Date : 20/06/2025

ghﬁmmm 23/2025-26

Tenders Available at : hitps://srmetender.mahatransco.in; Due
date for online submission upto: 10.07.2025 @ 11.00 Hrs; Tender
Opening 10.07.2025 @ 12:00 Hrsiif possible
Sd/-
Chief Engineer
EHV PC O&M Zone Nagpur

: Corrigendum and addendum, if any. wil be published online at
hitps:/feproc. punjab.gov.n
26125, DPRIPY.  1079/12/2025-26/534

A RUTONOMOL

1. ECHS invites applications to engage following Medical, Para Medical & Non Medical Staff on contractual basis in
ECHS Polyclinic Akola, Amravati & Wardha for a period of one year renewable for additional period of one yearftll
attaining the max age subject to performance of candidate/other condition according to the criteria as mention against

KARNATAKA STATE INDUSTRIAL AND
INFRASTRUCTURE DEVELOPMENT
CORPORATION LIMITED (KSIIDC)

((‘KSIIDC

| .
S AT MR, ST g SR Fomtor fersr, it 3, A Mem gainst Cancer)
o i fr e s e &3 o g 390 g i) 3] | 47 SERURALUDAIPURPWD@RAIASTHAN.GOV., Or. ML, Mangowda Road, aengaluru 560029
R s 8 42w s & e PR s ) il - Tt - 230 NIT No. 02/2025-26 e - 05/06/2025 Ph: +91 080-2656 0722/2656 0723, 080-6669 7999
Online bid tod for the 1 of Selt Testing Kit el gl ge A [ST06708 S (14 ) NIB Code — PWD2526A1141 No: KMIO/SME(1) TENDERIPN/149/2025-26 Date: 24.06.2025
nline bids are invted for the procurement of Salt Tosting Kit for S - - S .
National lodine Deficiency Disorder Control Programme vide STt PRST 9 ST,/ 121062025 B3 1000 T ¥ S o e ~ PUBLIC NOTICE
Ro-tondor no KMSCL/ ED/RT/STK/2025/012 dated: 24.06.2025. s @t @ 02072025 Tt 6 00 7o el & YT TS i S (¢ Regarding destroys of Medical Records,
; ORREO AT fid s Histopathology Sides and Blocks
SLNo.| Name of tem [ Tender Gty of Uploading of | TechnicalBid Feo st 31 41 el i S Sy hE aro s i) i Kidwai Memorial Institute of Oncology is informing to General
B Spenng e it et @ e | oa07 2008 A 1700 4 ::;;;tt;:(::vmh e oo e et || evowing of Medioa) Records, Hitopathology
08072025 | 11072025 e - - — Sides and Blocks belongs to KMIO. The destroying data and
1. |saitTesting Kit| 48000 | O Aoy fi¥qd fax 2aui{c urban.rajasthan.gov. :‘{\:‘k:dx P EE g () materials in selection are included with Medical Records and
Yender documents can bs Trom the websT || [oun e s d) | s goem INE 53570 Sides and Blocks are mentioned below.
O, i G e i : 09062005719 040 Creation date | Medical Records| Sides and Blocks
) MANAGH ender nviting Autoriy) | | s o st 30062025 From Janua
: ry 1, 2020
fi oy Stored Stored
EX-SERVICEMEN CONTRIBUTORY HEALTH SCHEME, STATION HQ PULGAON e 3 e ""“‘w faven stz “htpuidipr rajasthan.gov.in®, | From January 1, 2010 Wil be Will be
ey 2 ‘ to December 31, 2019
PHONE: 07158-282067 E-MAIL: echscellpulgaon@gmail.com adge [10 Years] Destroved Destroved
EMPLOYMENT NOTICE :T:R';Z/:ng:fz‘:::““““ wrdafrs ffo frarn | | IF any records sides and blocks belong to you, and you are
SMELI IV N LIS YA g SR intended to restore, this is to inform you that, it is directed to

submit the signed consent letter along with your Photo Identity
Card on or before 15 days of this Public Notice. After verifying
your singed consent letter and Photo Identity Card, your
medical records will be handed over to you. For more details
you may please contact +91-080-66697999.

Sd/- FINANCIAL ADVISOR

(A of Karnataka
“Khanija Bhavan', 4" F\:eur;‘gE:‘ztmv-l;%%Dfé: 49, Race Course Road, m
INVITATION FOR TENDER-CALL-2 zz=z=— CORPORATION LIMITED

Through GoK e-Procurement Platform
(https:/kppp.Karnataka.gov.in)
“Selection of Agency for Annual Maintenance
Contract of Civil Works”

Karnataka State Industrial & Infrastructure Development
Corporation Limited(KSIIDC), Government of Kamataka
(GOK) invites tender(two cover system) through
e-Procurement platform from the eligible companies/firms/
for selection
of Agency for Annual Maintenance Contract (AMC) for Civil
Maintenance of Buildings, Runway & others and Jungle
Clearance works, Horticulture Works at Shivamogga Airport .
The Tender Document may be accessed from e-Procurement
portal of the of

Karnataka gov.n). Important Dates: Tender document can

marks sheet/degree of 10th /Matric 10+2 &

post
Appointment Minimum Qualification No of Vacancies Fixed
Officer-In- | Graduate. Min 5 years work experience in Health care|  Akola-01 Rs 75 000/
Charge |institution or Managerial Positions (Only retired Service
Officers from Indian Army, Indian Navy and Indian Air Force
and should be drawing pension from Defence estimates
through CDA)
Medical Officer | MBBS, Minimum 05 years experience Akola-01 Rs 75,000/~
Amravati-01
Dental Officer | BDS. Minimum 5 years work experience Akola-01 Rs 75,000/~
Wardha-01
Dental AT/H | Diploma in Dental Hyg/Class-l DH/IDORA Course (Armed | Amravati-01 Rs 28,100-
Forces). Minimum 5 years experience in Dental Laboratory.
Pharmacist | B pharma/Diploma in pharma, minimum 3 year experience Wardha-01 Rs. 28,100~
Nursing  |BSC Nursing/GNM/Class-| Nursing Assistants Course|  Akola-01 Rs 28,100/-
Assistant__|(Armed Forces) Minimum 05 years experience
Fomale | Literate Minimum 05 years experience in Civi/Army Health | _Akola-01 Rs 16,800/~
Attendant | Institutions Amravati-01
Wardha-01
Safaiwala | Literate, Minimum 05 years experience Akola-01 Rs 16,800/~
Amravati-01
2. For Terms & Form & Kindly see the website “ECHS
ication” or hs.gov.in”. For additional details please contact Stn HQ (ECHS CELL), CAD Pulgaon at Tele
No_071 7 & email ID il.com. Also approach concerned ECHS Polyclinic for detals.

3. Last date of receipt of application as per format given at our website. Application as per requisite format along
with self attested photocopies of testimonials in support of Education Qualifications and Work Experiences will be
submitied to OIC, Stn HQ (ECHS CELL), CAD Pulgaon, Teh - Deoli, Distt - Wardha, Pin - 442303 by 1200 hrs on
25 July 2025 in duplicate Any application received after 1200 hrs on 25 July 2025 will not be accepted.

4. Interview Date, Timing & Venue. Candidates must reach Station Headquarters Pulgaon at 0900 hrs from 01
August 2025 for the interview to be held from 1000 hrs onwards. Candidates must bring all the original certificates/

book, PPO, service records and two Pass Port Size colour Photographs at the time of interview. No TA/DA is
admissible. Only candidates meeting the Qualitative Requirements may apply

course, work discharge

from: 26.06.2025 onwards. Pre-Bid Meeting:
30.06.2025 at 11:30 AM. Last date of submission of
tender document: 11.07.2025 up to 5:30 P.M.
Further details may be obtained from the above office during
office hours or website (htpps://kppp.karnataka.gov.in). Any
further changes pertaining to this tender will be uploaded in
e-Procurement platform only.
ContactNo. AGM(IPD-1)-080-22258123/ 9845520837 and
Civil Aviation Consultant-9482221795 e-mail:
bic3@ksiidc.com and info@ksiidc.com

Sd/- General Manager(l/c),

KSIIDC & Tender Inviting Authority

(Government of Madhya Pradesh Undertaking)
SECIIETAHIAT FOR SINGLE WINDOW SYSTEM
1-462011 M.P. (India)

(91) 755-2571830,2575618,3523555,3523505,

No.52 ITIIE 02 Date : 24.06..
EXPHESSIDN OF INTEREST (EOI) FOR ALLOTMENT OF

INDUSTRIAL PLOTS SITUATED IN INDUSTRIAL PARK
JAORA, DISTRICT RATLAM THROUGH E-BIDDING

Department of Industrial Policy and Investment Promotion
(DIPIP), Govemment of Madhya Pradesh through M.P. Industrial
Development Corporation Limited (A Govt. of M.P. Undertaking)
has invited Online Tender cum Auction (E-forward auction)
for allotment of Industrial Plots Situated in Industrial Park
Jaora, District Ratlam through NIT 06-02 . The Process of which
will start on the https://www.mptenders.gov.in. from 25.06.2025
1. To Participate in e-bidding, it is necessary to have Class
3 Digital Signature. Detailed information about rules,
procedure and plots etc. can also be viewed on MPIDC
Website https://invest.mp.gov.in

Please refer to the Tender documents before proceeding
with the application.

Corrigendum related to e-bidding process, i any, will not be
published in the newspaper, it will be uploaded on https://
mptenders.gov.in portal.

L

«

Executive Director
M.P. Madhyam/120802/2025 For Managing Director




